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Graduate Survey
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What is Graduate Survey?

Graduate Survey is a follow up process conducted by the Ministry of Higher Education to obtain systematic and reliable
data on graduate employment, knowledge, skills and competencies required by workplace. The importance of Graduate
Survey crystallizes in the comprehensiveness and nature of the data it provides, as well as, the fact that it is the first
national survey that invites graduates of all public and private Higher Education Institutions (HEIs) in the Sultanate of
Oman. It also invites Omani graduates of international universitics.

What are the Objectives of Graduate Survey?

1. Providing information about the employability of graduates in terms of duration, specialization, salary, and methods
of employment ...etc.

2. Evaluating the compatibility between knowledge, skills, and competences attained in HET and those required by
their workplace.

3. Providing feedback to HEIs in term of improving academic programs, employability of their graduates,
competencies required 1n the labor market and overall understanding of the transition period between study and
work.

4. Providing guidelines to graduates/students/parents on the employability of graduates according to their fields of
study and approximate range of salaries,

What Type of Information Graduate Survey Provides?

The focus of Graduate Survey is threefold:

|. Higher Education: this section requests graduates’ views on the quality of teaching and learning at HETs,

2. Transition Period from Study to Work: this section identifies implemented techniques to seek employment
including methods of job search; length of the transition period; mobility between temporary positions

3. Employment and work: this section covers a wide range of topics related to various aspects of employment and
work to assess the compatibility between the skills/competencies obtained in higher education and those required in
workplace

Who are the Stakeholders?

1. Graduates: 1t provides them with information on the employability of graduates, best methods to get a job, required
skills/competencies in the labor market.

2. Prospective Students/Parents: It provides them with information on fields of study and qualifications required by
the labor market, and approximate length of the transition period and range of salaries for each field/qualification.

3. Higher Education Institutions: It provides them with feedback on the employability of their graduates, evaluation
of the running prograrns and required skills in labor market.

4. Policy-makers: It provides indicators that may assist in strategically planning and enhancing higher education to
meet labor market needs.

5. Employers: Tt provides indicators of the number of graduates, job seckers, level of competences attained and
required training to plan their recruitment strategy

Who are the Targeted Graduates?

The survey will invite 2010 and 2013 graduates who studied in local HETs and graduates of international universities,
and it will invite graduates from all levels of qualifications {i.e. Diplomas, Bachelors, Masters, PhD},

How to Participate?

1. Access the Graduate Survey website www ogss gov.om.
2. Fill in the registration form to get access to the questionnaire.
3. Fillin the guestionnaire.

Incentives

Surveyed Graduates will be eligible to enter a draw to win attractive prizes.
For more Information: www.ogss.cov.om (G S mohe.gov.om




